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1499 W Palmetto Park Rd, Suite 420 

Boca Raton FL 33486 

(954)227-2232        Fax (954)227-2115 
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6465 College Park Square III, Suite 200 
Virginia Beach VA 23464 

(757)523-0605        (800)290-0605 

EMPLOYERS IN 35 STATES ARE FACING HIGHER UNEMPLOYME NT  
INSURANCE TAX RATES IN 2010 

 
     Employer unemployment insurance taxes are set to increase in 35 states next year. High unemployment, 
coupled with record benefit payouts for most states in 2009, will drive up employer tax rates next year. 

 
     In 2010, 26 states will increase the taxable wage base, or the level of 
employee wages that is subject to an employer payroll tax. 28 states plan 
to increase the tax rates on employers as well. Of the states that are in-
creasing the taxable wage base, Arkansas, Florida, Indiana, New 
Hampshire, Tennessee, Vermont and West Virginia indicated they 
had passed legislation to do so. In California , legislation to increase the 
taxable wage base is pending. In 4 of the states, Arkansas, California, 
Indiana and New Hampshire, the legislation also provides for in-
creases in the effective tax rate. 

W-2 DISTRIBUTION 
 
W-2's??? Payday had all Employee W-2's printed by Jan 4th, 2010 and delivered by January 8th (except those 
on hold by request of client). We know they are important to you and got them out as quick as we could, beat-
ing ALL competitors in timeliness. 
  
CORRECTIONS TO W-2's - We know that even though everyone had 3 chances to correct information 
prior to printing, employees are going to be coming to you to tell you their W-2 is wrong. Here is what they 
are going to say and how to fix: 
  

1. My Social Security Number (or address) is Wrong! - Prior to Feb 28th, we can correct it in our 
system before we transmit to SSA. Employee can white-out and correct their SSN on W-2 
UNLESS they are going for Refund Anticipation Loan. They will then need a new W-2. Cost - 
$15 each. After Feb 28th- W2C required $25.00 each. W-2's do not need to be reprinted for ad-
dress change 

2. My Withholding is Wrong!- Many times when they 
get to H&R Block and discover that they owe taxes, 
they think the withholding is incorrect. It is not. 
Please do not call with this issue as the withholding 
represents how they filed their W-4 with you and how 
much they were paid. 

3. My W-2 Does Not Match My Last Check Stub!- 
Check stubs reflect all GROSS calculations, not the 
reportable taxable wages that must be reported to the 
IRS, SSA and States. Most W-2's do not match the 
last check stub 



FROM THE PRESIDENT      
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     Our 25th Anniversary Year 
 
     When I started this company 25 years ago in 1985, my primary goal was to make a paycheck 
that would feed my family and reach the day I did not have to “kite” credit cards to make it 
through the tax season. Lofty goals such as community philanthropy and service were years away. 
I also wanted to provide the best customer service that anyone ever experienced. Those CPA firms 
that we did data processing for in the early days would hopefully confirm that I answered those 
phones on 3 rings and stayed late at night until every single one of their tax returns was done and 
they would get delivered the next morning. I built the model of intelligent customer service, mak-
ing sure that anyone who answered the phone actually knew what they were talking about. For 17 years, I had Kelli Donlan at 
my side providing most of that intelligent service. 
 
     Somewhere during those 25 years, I created a mission statement that still is valid today and validated every day. I wanted 
this company to provide a superior quality of life for its employees and a sense of accomplishment, and for our small firm to 
be a good corporate citizen and positive influence in the communities we work in. 25 years into the game plan, I feel that we 
have met our mission statement and are planning even bigger and better contributions to our community in the years ahead.  
 
     Danny and Eric Kline are now full partners and stockholders in the firm. I did that to assure you, our clients, vendors and 
associates that it is our intentions for this firm to be around for a long, long time. Payday Professional Services, established in 
2009, is an insurance administration company owned by Payday Payroll and the Marbach family, Jeff, Eric and Rhea. We are 
thrilled to be in a partnership with them and are looking forward to vibrant growth in the insurance sector. 
 
     Most importantly, because of the loyalty that you, our clients, CPA firms, Insurance agents, lawyers, and Indian chiefs 
who use our services every week or refer their clients because they know we will treat them correctly, have displayed, we 
have been able to amp up our community activism and even taken it out of the country. Payday has founded a music program 
for kids in Nicaraguan orphanages. We were treated to our first concert in November after almost two years of buying instru-
ments and hiring and firing music teachers.  (For our Nicaragua trips, go to YouTube and search “Swipeclock” or “Casa 
Bernabe concert” to see what we do in Central America) 
 
     I have loaded up this newsletter with bunches of photos I am proud of. I am proud of my great staff, proud of our commit-
ment to be better than just good enough, and proud of the wonderful client list we have accumulated, our “blue chip 1000” 
who rely on us 52 times a year, year after year. Thank you for allowing us to serve you for 25 years and thank you for helping 
us to realize our mission. 
 
 
Andy 

Payday Payroll 1987 
 

Leading Edge Model D Computer - $2,600 
 

300 sq ft office rent  - $285 a month 
 

Office Warehouse computer desk set - $119  
 

Suit and Hair - Priceless 

Andy Kline—President 
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Happy New Year from your Staff at Payday! 

CFO Marty Mandelberg and 
wife, Rabbi Roz  

Andy and Esther Kline  

IT Director Kasam Hamza,  
VP Danny Kline and Packout  
Coordinator John Bachman  

Packout Manager Tom Grant  
received his 10 year service award  

Payroll Processing Manager Chris-
tine Kingery was "Employee of the 
Year"  
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BE TRUE TO YOUR SCHOOL 
 
Tane Sheppard, Partner In Education Coordinator of College 
Park Elementary in Virginia Beach, presents the "PARTNER 
OF THE MONTH" award to Payday Payroll V.P. Danny Kline. 
All the Kline boys went to College Park Elementary and the 
home office of Payday Payroll is just a few blocks from the 
school. Payday provides the school with needed supplies and 
bought a dinner and theatre night for a group of students so 
they could immerse themselves in a little culture. Esther Kline 
is a volunteer reading coach at the school as well.  

Linda and Jeff Marbach with Scott Brook, (center) Mayor of 
Coral Springs and founder of Premier Networking Alliance at 
this years Festival of the Flutes.  Premier Networking Alliance 
is a networking organization which believes in enriching the 
communities where we live and doing business through mem-
ber-supported service projects.  The Festival of the Flutes is an 
annual event which benefits a local charity, with this years 
events going to Mothers Against Brain Injuries.  Payday Pay-
roll has been a sponsor of this event since its inception six 
years ago. 

HOSPITAL PORTION OF FICA WITHHOLDING TAXES TO  
RISE UNDER HEALTH BILL 

     The final bill passed by the Senate includes a larger tax increase on high income households’ Hospital Insurance payroll 
taxes.  
 
     The tax changes under the amendment would raise the HI portion of the FICA taxes, currently at 1.45% to 2.35%, nearly 
double the size of the increase that Democrats previously proposed for the bill. The increased HI tax would only apply to 
individuals earning more than $200,000 per year and couples filing jointly who earn more than $250,000.  
      
     The final version also includes a $2,500 limit on tax-free contributions to a flexible spending health savings account and 
employer reporting of insurance on forms W-2. 

Muscular Dystrophy Association  
 

2009 Boca Raton Lockup on  
behalf of Jerry's Kids   



Employee Benefits at Little or No Cost Available for 
Employers, An alternative to AFLAC 
 
Allstate Workplace Division is recognized as one of the preemi-
nent companies dedicated to the concept of premium payment through 
payroll deduction. Our workplace market enables us to satisfy the 

needs of employees in a way that is conven-
ient and economical for both the employee 
and the employer.  Insurance purchased 
through the workplace is typically individu-
ally owned and portable, and it is easier to 
apply for with no medical exams and limited 
medical questions to answer on the applica-
tion. 
 
  Employers are receptive to the concept of 
offering voluntary insurance that require no 
minimum participation.  We offer employers 
a way to offer voluntary insurance products 
while controlling employee  benefit costs.  
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Andy Kline joined the "Clocked and Loaded Band" for a concert in 
Park City Utah as part of a Swipeclock industry conference and 
fund raiser for the Orphan Network's Nicaraguan mission 

Our technical staff went to Huntersville, NC to meet up with MPAY's 
technical support staff. From left to right: Jacob Linzy, Payday IT, 
Dennis Donohue, Mpay Customer Support Director, Danny Kline, 
Payday COO, Teresa Pittman, Mpay Customer Services, Kasam 
Hamza, Payday IT Director and Joe Berenbaum, Mpay Client Ser-

At Swipeclock conference in Park City, UT - Will Grigoratos - Swipeclock Dev 
Dir, Danielle Funaro, Payday, Geoff Duke, President, MPAY 

 

We offer the following products  
to your employees: 

 
Group Term Life Insurance 

Group Universal Life Insurance 
Short Term Disability 
Long Term Disability 

Dental Insurance 
Group Vision 

Limited Benefit Medical Plans 
Critical Illness Plans 

Cancer and Specified Disease Plans 
Accident Coverage 

Hospital Indemnity Plans 
Group Indemnity Medical Plans 

 
Terry Brown is with The Hirsch Agency in  

Virginia Beach (757) 499-7799 
terrybrown2@allstate.com 
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     With the increase of the Federal Minimum Wage to $7.25 per hour, a situation has arisen where the Federal minimum 
might be higher than the state minimum. IE: Colorado’s minimum was reduced to $7.24 for 2010. When the State minimum 
is higher than the Federal, employers in that state must pay the higher State rate. When it is lower than the Federal, employers 
must pay the higher Federal rate.  
 
2010 NUMBERS 
 

50 cents per mile – standard mileage rate 
$3,650 - the amount of one federal withholding allowance 
$106,800 – the Social Security, or Old Age, Survivor, and Disability insurance program wage base for 2010. (Maximum 

withheld = $6,621.60 or 6.2%) 
$16,500 - the limit for tax deferred employee contributions to a section 401(k), 403(b) or 457 plan. 
$5,500 - the additional catch-up contribution limit for individuals 50 and older for those plans. 
$5,250 – the annual tax exempt limit for employer-provided non job related educational assistance. 
$1,830 – the maximum amount of advance earned income credit and employee with at least one qualifying child may 

receive. The employee must also earn less than $35,535 
$110,000 - the minimum salary used to define a highly compensated employee under IRS code section 414(q)(1)(b) 
$11,500 – the maximum elective deferral an employee may contribute to a saving incentive match plan for employees 

(SIMPLE PLAN)  Employees 50 and older may contribute up to $14,000. 
$49000- the annual contribution limit for defined contribution plans, provided the annual compensation is no greater than 

$245,000. 
$195,000- the annual benefit limit for defined benefit plans. 
$1,100 – the amount PER EMPLOYEE that an employer may be charged for REPEATED OR WILLFUL VIOLA-

TIONS of the minimum wage and overtime requirements of the Fair Labor Standards Act. The penalty for violations 
of the child labor provisions of FLSA remain $11,000 per employee. 

 
KEY PHONE NUMBERS 
 

800-772-6270 – Toll free for the Social Security Administration 
202-693-0067 – Labor Dept Fair Labor Standards Act team on wage/hour 
800-829-4933 – IRS number established to help small businesses with payroll tax questions. 

Why PAYDAY Payroll? 
 

           Three Consecutive Years on the INC. List 
 

25 Years of Dedicated Service to the Business Community 

* Payroll Processing and Delivery 
* Direct Deposit 
* Tax Filing- Guaranteed! 
* Web Based Employee Management 
* Web Based Time and Attendance 
* GL Interfaces for most accounting packages 
* Employee Self Service online 

* Human Resources 
* 401(k) and Cafeteria Plan reporting 
* Background Checks 
* Easy Pay Workers Comp Insurance 
* Health Plan Administration 
* COBRA Administration 


