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WAVY TV 10 - 10 WHO CARE

Our Hampton Roads, VA NBC Affiliate, WAVY TVOl honored nominated volunteers in the community
in November at the Hampton Convention Center.

Honorees were unknowingly (and unwittingly) nometatby the boards of local charitable organizations.
Amongst the “10 Who Care” was Payday’s PresidentyAKline. Accepting at the gala on behalf of Mr.
Kline were his two sons, Eric and Danny. Eric wesarted to have given a thoughtful speech detaifiag
day’s vision of its responsibility to the commuatgiit serves and was shown on the local news shwats
evening.

Danny and Eric Kline with WAVY TV10's
Alveta Ewell and Tom Schaad.

Eric Kline accepting the "10 Who
Care" award on behalf of Andy
Kline

WAVY's 10 Who Care award

To donate money, time or food to the Foodbank eftiseastern VA, go tavww.foodbankonline.org or (757) 627-6599
To donate money, time or food to the Foodbank eRkninsula go tevww.charityadvantage.com/foodbank/ContributeNow.asp
Or 757-596-7188
They need your help now more than ever!

YEAR END NOTES

We had 90% of all W-2's in our courier's hands by January 5th, 2009 ad in our clients hands by January 9thWe had to hold back some due to waiting for more
information, and we ran into some issues due tdah@wing processing procedural issues:

When "rehiring" or entering an employee who h& worked at another location:A warning appears letting you know that the sos@lurity number already exists
in the system. It is important to heed the warrang go back to where the original employee fil# stiists and reactivate him/her there with a nesptdor location if
applicable.

Putting employees into PayEntry with the infamous 000-00-0000" or "111-11-
1111" social security numbers:This creates a software issue where the systerkstttis
is one employee when it sees these numbers mulfiples. It is important to never pay
anyone without having their social security numbeplace them in PayEntry prior to get-

ting the SSN from the employee. Happy 8th Payday

Please don't fax/submit and run!: Sometimes we need to contact you for more informa- annlversary to
tion. Please don't submit your payroll on the waytbe door. Va|erie MCKenZie

Bank Holidays: Although we only close 7 days a year, the bankseclmany, many
more. Just because we are open does not meanitthett deposit transmittals are not af-
fected by bank holidays. Please remember that werexjuired to transmit two "Banking
days" prior to your payday.




FROM THE PRESIDENT

Before the Coin toss and A Tale of 3 Health Systems

Just minutes after the Colts-Chargers plagaffie ended in a tie, Esther and | had eyes glazduet
tube (too late for football) waiting for the suddéeath overtime to start. NBC here in Virginia vpéeying
a promotional spot about yada yada community velerst when we realized they were flashing photos of
me and talking about me on the TV. It was a sliggperience to watch yourself on TV unexpectedly a
newscasters (mis)spoke about you. Man, that caaddla on the pounds. | guess football is the ndtiona
sport, because everyone | saw for the next coupliaygs mentioned it to me. Thank you to the Foo&ban
of Southeastern VA and WAVY 10 for honoring me limtt manner. | hope that Eric’'s message that those
of us who enjoy the fruits of our community areigated to help it back resonated at the awards cere
mony. Never has the demand on local foodbanks tger and food supplies shorter. Please get your
fortunate employees involved in getting help tanhélats off to the law firm oSamuel White for doing
that just recently. They had a great time raisiranay and food and all feel better for it. Thank yéat-
thew andAdam White. Andy Kline—President

Former Senator Tom Daschle will be President Gbarpoint man for focusing on
cleaning up the woefully inadequate health car¢éesysve have allowed to develop here
in the good old US of A. For those of you who fiightened to death of Canada, France,
England and other countries that offer nationalthesystems, please understand that the
practice of medicine has gotten so difficult for éap notch physicians, that even many of
them are starting to look for another answer. lehsgen health care in other countries. |
am not scared of them. | am scared of ours.

Esther and | had the privilege of recentlyitiig a couple of hospitals in Argentina.

Both were public hospitals and neither was of thiéber that those paying for health care
would prefer to use. They were, however, availableveryone who needed them. Every-
one who went in was seen, not sued for non payrmemn&fused uninsured treatments. The
public hospitals took care of the public. If yowddiot have enough money to pay for
health care, it was provided. The waits to be sgere no longer (probably less) than a

The staff and doctors of a Pediatric Aids Hosmiging their  typical emergency room here. Esther and | went tBeiatric Aids Awareness” day at

all for a fund raising day one of the poorer hospitals on the outskirts of iiseAires and although the facilities
were old and lean, the ener-

getic staff put out a great effort to maintain bealth and well being of the kids.

| also, unfortunately, needed to use one ef‘glay for treatment” private hos-
pitals. There, | was whisked into an emergency ramah sitting in front of a doc-
tor within 15 minutes. A half hour later, lab wonlas completed, and then diag-
nosis made. | was admitted into a beautiful facfiitr three days of wonderful and
attentive care. There were no insurance forms taydel did not sit in the emer-
gency room for 5 hours, as | have done here iniMagBeach. The 3 days of
treatment cost me around $1,100 dollars, abous#mee as a room at the Four
Seasons.

So somehow, health care can be both avaifablall who need it but cannot

pay, and available to all who can pay in a moreoanodating and affordabl@ommunities from all over Buenos Aires showed tsejpport for this

manner. This two tier system is in place in manynttes around the world a”Q‘ﬁfAfJﬁfg"ty' sending food, clothing, money, afitir neighborhood

would sooth the insecurity and concerns of mantufate to have coverage that '
they will somehow lose some type of
wonderful service if our government intervenes with current system. As someone paying out
6 figures a year in health insurance costs for mpleyees to get less and less benefits and ser-
vice every year, | am willing to try anything thaill get the doctors back to practicing medicine
they way they dreamt about when they spent alleh@srs in school. | also want to make sure
that 47 million of my fellow Americans are not leftit in the cold, major illness is no longer the
number one cause of bankruptcy and bring the ridicicosts down so we are not the people
spending the most per capita in the world for teedire with only the T7best results.

Not only can it be done, | have seen it ddimeugh my travels. Let's not be afraid to try
something new when it is clear that the currentesyss broke, breaking and not the answer.

Lets all get through this recession togethet.us know how we can help. We will recover.
Andy, Danny and Esther Kline on the river
delta in the town of Tigre, Argentina. (we
kayaked 12 km that afternoon)




2009 Costof Living Adjustments

On October 16, 2008, the Internal Revenue Ser¥iR8)( in IR2008118, and Social Security Administration (SSA)
announced the cosf living adjustments (COLAs) and statutory athusnts applicable to dollar limits for
pension/retirement plans for tax year 2009. Mantheflimits have increased, however some have not.

Included below is a list of the more commonly lggap limits. The limits are either based on tladeadar year,
Plan Year, or Limitation Year. Your Plan documetit define the years for your Plan. For most plaaisof those
defined years are the same (e.g. all 1/1/09 — 12931Unless otherwise noted below, the dollartimbased

on the Plan Year and is in effect at the beginwifie Plan Year that falls within the applicalda year.

For a complete list of limits, and further expldoat please feel free to contact a member of yeurise team
or you may also visit the IRS and SSA websiteswaiwirs.gov and www.ssa.gov, respectively.

Type of Limitation 2009 2008
401(k) / 403(b) Plan Elective Deferral Limit (402()) (Calendar Year) $16,500 $15,500
457(b)(2) and 457(c)(1) Plan Contribution Limit (Cdendar Year) $16,500 $15,500
Age-50 Catch-up Deferral Amount (414(v)) (Calendaivear) $5,500 $5,000
SIMPLE Plan Deferral Limit (408(p)(2)) (Calendar Year) $11,500 $10,500
SIMPLE Plan Age-50 Catch-up Deferral Amount (Calendr Year) $2,500 $2,500
Defined Contribution Plan Annual Additions Limit (4 15 limit) (Limitation Year) $49,000 $46,000
Defined Benefit Plan Annual Additions Limit (415 limit) (Limitation Year) $195,000 $185,000
Annual Compensation Limit (401(a)(17)) $245,000 $230,000

Highly Compensated Employee Determination Threshold414(q)) (Look-back to $110,000 $105,000
prior PY)

Key Employee Officer Determination Threshold for Tq Heavy Plans (416) $160,000 $150,000
Income Subject to Social Security Tax (Taxable WagBase/OASDI) $106,800 $102,000
Tax Credit ESOP Threshold Balance $985,000 $935,000
Amount for Lengthening of 5-Year ESOP Period $19800 $185,000
SEP Employee Coverage Compensation Threshold (48¥((Calendar Year) $550 $500
SEP Annual Compensation Limit $245,000 $230,000
IRA Contribution Limit (including Roth IRAs) (Calen dar Year) $5,000 $5,000
IRA Catch-up Amount (Calendar Year) $1,000 $1,000

This material was created to provide an overvievthef subject(s) covered and is not intended todmepcehensive.
It is provided for informational purposes only aisdnot intended to provide specific legal, tax,other professional
advice. The services of an appropriate profesdishauld be sought regarding your individual sitieat Although
care has been taken in preparing this material angsenting it accurately, Payday disclaims any espror implied
warranty as to the accuracy of the material congaiherein and any liability with respect to it.




SIMPLE AND AFFORDABLE EMPLOYEE SCREENING AVAILABLE AT
www.paydaypayroll.com

NATIONAL CRIME SEARCH

This quick background check for job applicants is fast REMEMBER:

and inexpensive. The full blown “MANAGER PACKAGE”"

will give you criminal, sex offender, address tracking, o .
credit and social security number verificaton ~ forun- - 50% of all resumes and applications contain
der $25.00. false information

0 i i -
There is also a National Medical Check for the medical 33% of all business failures are due to em

profession as well as Driving Records, Tenant Screening ployee theft
and more. + 17% of all violent crimes occur in the work-
place

The first time you go to the site, you will register your
company with us and then you will be able to use it im-
mediately.

Can you afford to be wrong?

2009 SAS-70 AUDIT SET FOR SUMMER

For those of you who don’t remember or weraith us, in 2003, Payday Payroll Services becameft
independently owned Payroll company in the coutdrgubmit themselves to a SAS-70 audit. This auvelit,
quired by third party financial services to publitladed companies, came about as a result ofatEBes-
Oxley bill. That bill attempted to clean up andukage accounting procedures after the Enron, Wortddisas-
ters.

Our 2% audit was performed in 2006, and now, our three ggcle is due again. We
have contracted to have it performed summer 2088e@one, we will post it to the web-
site for printing. In an era of big company frearttl thievery, please be assured that Pay
day Payroll is still THE company of integrity ads been for 24 years with a balance
sheet that GM would die for.

WORKERS COMPENSATION INSURANCE

“PAY-AS-YOU-GO” insurance premium payments available in VAl Ease your cash
flow and get better accuracy.

There are two ways to pay Workers Compensation insurance. One way is to
“guestimate” what your wages will be, pay out the a nnual amount (or get a few in-
stallments) and then have a year end audit to deter mine how close you got.

The other way is the simple  “PAY-AS-YOU-GO”
method. Using “PAY-AS-YOU-GO", Payday calcu-
lates exactly what your per payroll insurance pre-
miums are and pays it every time you run a payroll. No big cash out-
lays and easy on the cash flow.

WE CANNOT GUARANTEE THAT WE CAN GET EVERYONE “PAY-
AS-YOU-GO” Workers Comp payments. But just one phone call to
Payday will have someone working on it for you imme diately.

FIND OUT IF YOU QUALIFY FOR THE EASE OF “PAY-AS-YOU-GO” workers compensation premiums by
calling your Payday Payroll Office. No Obligation, no sales people coming out. One of our insurance
reps will call you the next day to determine overt  he phone if you qualify.




